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Plan Highlights
Eligibility

◦ 21 Years of Age

◦ 2 months of service requirement

◦ Immediate Entry

Employee Contributions
◦ Employees under the age of 50 can contribute up to $24,500 for 

2026

◦ Employees over the age of 50 can contribute an additional $8,000 
for $32,500 total between regular contributions and catch-up

◦ Employees who are between 60 and 63, inclusive, can contribute 
$11,250 for a total of $35,750. This is not in addition to the $8000 
above. 

◦ NEW RULE for 2026: Any employee who made over $150,000 in 
FICA wages in 2025, who is over the age of 50 and doing catch-up 
contributions, must have those catch-up contributions directed to 
the Roth catch-up source.  

◦ Can contribute Roth or Pre-tax or combo of both

◦ Participants must choose a percentage between 0-90% 

Employer Contributions
◦ The company will match 50% up to 4% of employee deferrals (2% 

max)

◦ Any employer contribution has a 4-year vesting schedule.

◦ Employer contributions are tax-deferred to the participant

Loans and Distributions
◦ Employees can take up to 1 loan at a time

◦ The loan limit cannot exceed 50% of your account value or 
$50,000. 

◦ Loan must be paid back within 5 years.



401(k) Plans : General Rules of Employer Sponsored Plans
Pre-tax contributions – Money comes out of your paycheck, gets invested into the plan, grows tax deferred, 
and then when you withdraw the money you are taxed. Pre-tax contributions also lower your annual taxable 
income. 

Roth contributions – Money comes out of your paycheck, gets taxed at your current tax rate, gets invested 
into the plan, and is not taxed upon withdrawal. Roth contributions do not lower your annual taxable income. 

Rollovers – The plan accepts rollovers from other qualified retirement plans. 

Beneficiary – If you are married, your spouse is the automatic beneficiary unless he or she signs a waiver 
relinquishing that right. If you have children, you can name them as contingent beneficiaries. If you are single, 
you can name anyone to be your beneficiary. IMPORTANT: A signed beneficiary form will supersede a will. 

Participants have 4 options with what to do with their balances if separated from service:
◦ 1) Leave money in the plan if over $7000    2) Roll to new employer plan  3) Roll to an IRA    4) Take a distribution 

Employee withdrawals prior to 59 ½ may be subject to a 10% penalty, unless covered under a qualified reason 
(Death, Disability, Rollover, Separation from service after age 55, QDRO, etc.)



Accessing your Principal 401(k) Account

Principal Demo 

https://demo.principal.com/1hz96kjkf2hlpgy15jwlb5m9qgnxvt8thj/react/#/member




Mobile App 



• Social Security will be enough for me

• I won’t need much money when I retire

• I’ll be retired for only a short time

• I have plenty of time to save for retirement

Retirement Myths

People are living longer and healthier lives

• You could spend 20, 25 or 30 years or more in retirement

• Most experts suggest 70% - 90% of working income*

Why Save?

Contribution Account Comparison

Monthly Contribution

$150 bi-weekly ($3,900/year) $385 bi-weekly ($10,000/year) $885 bi-weekly ($23,000/year)

Years 4% 6% 8% 4% 6% 8% 4% 6% 8%

10 $        47,908 $            53,356 $        59,612 $   122,964 $     136,947 $            153,004 $            239,541 $            266,779 $            298,060 

20 $      119,357 $          150,509 $     192,118 $   306,349 $     386,308 $            493,103 $            596,784 $            752,547 $            960,590 

25 $      167,329 $          225,807 $     310,362 $   429,477 $     579,571 $            796,596 $            836,644 $        1,129,034 $        1,551,810 

30 $      225,913 $          327,412 $     486,653 $   579,843 $     840,359 $        1,249,077 $        1,129,565 $        1,637,062 $        2,433,267 

35 $      297,457 $          464,518 $     749,488 $   763,473 $  1,192,264 $        1,923,685 $        1,487,284 $        2,322,592 $        3,747,438 

40 $      384,827 $          649,528 $  1,141,349 $   987,723 $  1,667,122 $        2,929,464 $        1,924,136 $        3,247,640 $        5,706,747 

*Source: https://www.letsmakeaplan.org/financial-topics/articles/retirement-planning/how-much-do-i-need-to-retire





Target-Date Funds 
Managed “To & Through” Retirement

401(k) Investment Lineup 
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The Value an ERWM Financial Advisor can Provide to You

• An advisor can apply a 360-degree view of your financial situation to 
develop and implement a personalized plan that puts your lifetime 
goals within reach.

• Customized approach for wealth accumulation, asset protection, and 
multigenerational wealth transfer. 

• Develop a well-constructed asset allocation strategy to help manage 
volatility, generate more consistent returns, and offer the flexibility to 
adapt to longer term market trends.

• Minimize the impact of taxes on returns using tax efficient funds, tax-
aware trading techniques, tax loss harvesting, and other advanced 
strategies.  

• Provide appropriate access to alternative investments like private 
equity, private credit, and real estate for investors looking to diversify 
beyond traditional asset categories like stocks and bonds.



Cash Management: Overview
Budgeting: The process of 
creating a plan for 
managing your income and 
expenses. 

Savings: Building financial 
security for planned 
expenses, unexpected 
expenses, and emergencies. 

Investing: Grow wealth over 
time by investing surplus 
funds in diversified assets. 

Planning for the future: 
Establish financial goals, like 
buying a home, funding 
educations or retiring 
comfortably, and dedicate a 
process to achieve them. 



Cash Management: Budgeting

Create a plan for 
managing your income 

and expenses. 
(spend less than you 

make)

Identify your financial 
goals and develop a plan 
to save for them. 

Create a list of your 
monthly expenses.

•Enlist bills in autopay when 
applicable. 

Automate Savings



Cash Management: Savings Options 

The type of savings account 
you use is important.

•Interest Rates & Inflation: Each 
year the cost of goods increase 
leaving the money you save able 
to afford less when the interest 
rate you are gaining is low. 

•Access to Funds: Some 
accounts may place limits on 
withdrawals or require you to 
commit your funds to specific 
term. 

•Compounding Interest: Utilizing 
accounts that offer competitive 
interest rates allow your savings 
to grow faster.

Different Types of Savings Accounts 

•Pros: Generally connected to 
checking, low fees.

•Cons: Minimal yield, limits on 
withdrawals.

Basic Savings

•Pros: Fixed interest rate, higher rate 
than basic savings.

•Cons: Commit to specific term, 
funds not accessible.

Certificate of 
Deposit

•Pros: Generally connected to 
checking, higher interest rate.

•Cons: Interest rate fluctuation.

High Yield 
Savings

•Pros: Stable Share Prices, Greater 
interest rate potential. 

•Cons: Expense ratios, ACH to 
checking account only available 
on when the market is open.

Money Market 
Mutual Fund

Recommended strategy for 
managing your short-term 

savings. 

•1 month of expenses in your 
checking account

•1 month of expenses in a basic 
savings with the same bank that 
your checking is held

•4 months of expenses in a High 
Yield Savings Account or Money 
Market Mutual Fund. 
• Also, consider including 

additional savings for any short-
term goals with a 1–3-year time 
horizon. 



Cash Management: Investing & 
Planning for the future.

Investing for Long-Term Goals:

•Define your long-term goals, including 
retirement, with a 7+ year time horizon.

•Utilize money that they won’t need for several 
years, or even decades.

•Generally, assets for long-term goals will be 
invested in 401(k)s, IRA, & Roth IRAs. 

•Once your short- & intermediate-term accounts 
are funded, aim to save at a minimum 15% of 
your income for retirement. 

•When investing long-term, you want to invest 
with growth in mind, not the day-to-day 
fluctuations in the market.

Investing for Intermediate-Term Goals:

•Define your intermediate-term goals with a 3–7-
year time horizon

•Assess your individual risk tolerance to 
determine an appropriate investment strategy 
and asset allocation. 

•First fully fund your short-term savings account. 

•Designate an account for intermediate-term 
goals and decide how much you can fund the 
account each month. 

•Pick an investment strategy that aligns with your 
risk tolerance and your goal’s time horizon. 



Retirement Projections

This is a hypothetical example for illustration purpose 
only and does not represent an actual investment.



Retirement Planning
Retirement Saving Accounts
▪ Employer Sponsored Plans

▪ Individual Retirement Accounts

Contribution Types
▪ Pre-Tax Contributions

▪ After-Tax Contributions

Social Security
▪ Will social security be there when 

you retire? 

▪ How are my benefits determined? 

▪ How do I decide when to collect? 

▪ How do I use spousal benefits?

▪ How do survivor benefits work? 

Medicare
▪ What is Medicare?

▪ Who does Medicare cover?

▪ How do I select the best coverage?

▪ How much does Medicare cost? 

▪ When should you enroll? 





Required Minimum Distributions (RMDs)

• Your required minimum distribution is the minimum amount you must withdraw from your qualified account each year.  

RMDs apply to Pretax accounts - IRAs, SIMPLE IRAs, 401(k) Plans and SEP IRAs. Roth IRAs and Roth 401(k)s are not 

subject to RMD rules. 

• In December 2022, the SECURE 2.0 Act increased the age for starting RMDs to 73, if you turn 73 between 2023 and 2032. The 

age is scheduled to increase to 75 in 2033. 

• If you are actively employed and not a 5% owner of the company, you can delay your RMD until retirement from your 401(k) 

plan. You may have to pull from other tax deferred accounts, however like an IRA. 

• The required beginning date for RMDs is April 1st of the calendar year following the year you turn 73. Each year thereafter, you 

must take your RMD for that year by 12/31. 

• How do you calculate your RMD? – Every year, the RMD from a qualified account is calculated by dividing the IRA balance 

as of 12/31 of the preceding calendar year by the applicable life expectancy factor from the IRS tables. 

• If you fail to take your RMD in time, the IRS may impose a 25% penalty tax. 

• If you have multiple retirement accounts, you need to add them all up to calculate the proper RMD. However, you can select 

which account(s) you wish to take the money from as long as the total distributions equal or exceed the RMD.

https://www.irs.gov/retirement-plans/retirement-plan-and-ira-required-minimum-distributions-faqs



Retirement Planning – Social Security 

1. How do you become eligible to receive social security benefits? 

❑ Workers qualify by earning Social Security credits through employment and paying 

Social Security taxes.

❑ You need 40 Social Security credits for full eligibility, and you can earn up to 4 

credits each year. (about 10 years in the workforce)

❑ The amount of earnings it takes to earn a credit may change each year:

➢ In 2025 you will receive 1 Social Security Credit & 1 Medicare credit for every $1,810 in 

qualifying earnings. ($7,240 for full year).

❑ Earning more credits than the minimum do not increase your benefit amount, 

however, the average of your highest 35 years of earnings determines how much you 

monthly payment will be when you apply to begin social security. Source: https://www.ssa.gov/pubs/EN-05-10035.pdf



Retirement Planning – Social Security (Cont’d)  

2. How is the amount of my benefits determined?

❑ The average of your highest 35 years of earnings determines how much you 

monthly payment will be when you apply to begin social security.

❑ In 2025, the maximum Social Security monthly benefit for workers retiring at 

full retirement age is $5,108

❑ Choice 1: Filing at full retirement age: This will allow you to receive 100% of 

your designated benefit amount. 

❑ Choice 2: Filing early: Claiming Social Security Benefits as early as 62 but at a 

reduced rate. 

❑ Choice 3: Filing after full retirement age: Social Security provides yearly 

increases for those who delay the start of benefits https://www.ssa.gov/benefits/retirement/planner/delayret.html



Retirement Planning – Social Security (Cont’d)  

3. Should you start collecting your Social Security benefit 
early, at full retirement age, or delay it? 

▪ It depends! There are several factors such as your cash needs, 
current health, and family history on longevity. 

▪ Additional considerations: 

➢ What is your retirement age goal? 

➢ How much do you need each year to cover all your annual expenses?

➢ Do you plan to work in retirement? 

➢ What other sources do you have for retirement income? 

➢ If you have a spouse: what is their social security benefit, retirement age 
goal, and other sources of retirement income?

Source: https://www.ssa.gov/pubs/EN-05-10147.pdf



4. What are spousal benefits and how do I use them?
❑ Spouses are eligible for benefits based on their working spouse’s work history.  

➢ To be eligible for spousal benefits, the spouse must be 62 and married for at least one year. 

▪ Filing early for spousal benefits reduces the benefit amount. 

➢ The primary worker must have filed for benefits. 

➢ Includes same-sex couples. 

❑ Nonworking spouses can receive up to 50% of the worker’s benefit amount. 

➢ If both are individually claiming and as a spouse, the spousal benefit will have the spousal adjustment 
applied. (Individual benefit minus 50% of spouse’s benefit amount.)

❑ Divorced spouses may also be eligible for Social Security benefits based on your ex-
spouse’s work history. 

➢ You must have been married for at least 10 years. 

➢ You must be unmarried. (If your ex gets remarried it does not affect your potential spousal benefit)

➢ You do not need their permission or cooperation to claim the benefit. 

▪ Benefits can begin as early as age 62 but you must know their SSN, DOB, and be able to prove you were 
married for 10 years. 

Retirement Planning – Social Security (Cont’d)  

Retirement/Medicare Benefit 

Application: 

https://secure.ssa.gov/iClaim/rib

Spousal Benefits Calculator
https://www.ssa.gov/OACT/quickcalc/spouse.html

Individual Benefits Calculator
https://www.ssa.gov/benefits/retirement/planner/AnypiaAp

plet.html



Retirement Planning – Medicare

1. What is Medicare and what does it cover? 
❑ Medicare is federal health insurance for people 65 or older.

❑ Medicare consists of different parts, each covering specific healthcare services: 

➢ Medicare Part A (Hospital Insurance) – Covers inpatient hospital stays, skilled nursing facility care, hospice care, & 
some home health care.

➢ Medicare Part B (Medical Insurance)  - Cover outpatient care, doctor visits, preventative services, and some home 
health care. Beneficiaries typically pay a monthly premium for Part B coverage. 

➢ Medicare Part C (Medicare Advantage) – A private insurance plan that combines the coverage of Parts A & B. Plans 
may include additional benefits such as vision and dental coverage. Often beneficiaries pay a monthly premium in 
addition to the Part B premium. 

➢ Medicare Part D (Prescription Drug Coverage) – Provides prescription drug coverage through private insurance plans 
that are approved by Medicare. Beneficiaries can choose a standalone Part D plan to supplement original Medicare OR 
opt for a Medicare Advantage plan that includes prescription drug coverage. 

➢ Medigap (Medicare Supplement Insurance) – Private insurance policies that help fill the gaps in coverage under 
original Medicare (Parts A  & B). Medigap plans can help cover out-of-pocket costs like copayments, coinsurance, and 
deductibles. 



Retirement Planning – Medicare (Cont’d) 
2. What makes you eligible for Medicare and when can you enroll? 
❑ An individual 65 or older is eligible for Medicare but only if they: 
➢ Collect (or qualify to collect as a fully insured individual) Social Security or

➢ Are a current U.S. resident and either: 

▪ A U.S. citizen or

▪ A permanent resident having lived in the U.S. for five years in a row prior to applying. 

❑ An individual under 65 is eligible for Medicare if: 
➢ They have received Social Security Disability Insurance (SSDI) or Railroad Disability Annuity checks for total disability for at least 24 months. 

➢ They have (ALS) amyotrophic lateral sclerosis

➢ Or they have end-stage kidney disease, and they (or a family member) have enough Medicare work history

❑ The initial enrollment for Medicare is a seven-month period that begins 3 months before the month an individual 
turns 65, includes the month they turn 65, and ends 3 months after they turn 65. 



Medicare and Employer Group Health Coverage 
❑An individual 65 or over may be covered by a group health plan (employer sponsored) and 
Medicare. Which plan is primary depends on the size of the employer and whether the individual is 
still an employee or is retired. 

❑If the employer has less than 20 employees, Medicare is primary. If the employer has 20 or more 
employees and the individual is still an employee, the group health plan is primary, and Medicare is 
secondary. 

❑If the employer has 20 or more employees and the individual is retired, Medicare is primary, and the 
group plan is secondary. 

❑Regardless of employer size, a Medicare-eligible person could choose to reject the group health 
coverage, in which case Medicare becomes the primary payer for Medicare-covered health services.



Insurance Planning - Overview
What is Insurance Planning? 

• Financially protecting your 
assets and family against 
unexpected loss. 

• Insurance transfers the 
financial risk of unexpected 
loss from the insured to the 
insurer. 

Why should you plan 
insurance? 

• Ensures that goals and 
objectives are clearly 
defined

• Provides a level of certainty

• Determines how much 
coverage will be provided 
against unexpected loss. 

Types of Insurance Contracts

• Life Insurance

• Short- & Long-term 
Disability

• Long-Term Care

• Medical/Health 

These policies have exclusions and/or limitations. The cost and availability of insurance depend on factors such as age, health and the type and amount of insurance purchased.  As with most financial decisions, there are expenses associated with the purchase of 
insurance. Policies commonly have mortality and expense charges. In addition, if a policy is surrendered prematurely, there may be surrender charges and income tax implications. Guarantees are based on the claims paying ability of the insurance company.



Insurance Planning – Get a quote in 30 minutes!
Term Life Insurance

•Provides coverage for a specified period, or 
term, usually ranging from 10 to 30 years.

• If the insured person dies during the term, the 
death benefit is paid out to the beneficiaries. 

• If the policyholder survives the term, no benefit 
is paid out, and the coverage typically expires. 

•Premiums are lower compared to permanent 
life insurance policies & are fixed for the 
duration of the term.

•Suitable for individuals who want coverage for a 
specific period and may not need insurance for 
their entire life.

Whole Life Insurance

•Permanent life insurance that provides coverage 
for the entire lifetime of the insured individual, 
as long as the premiums are paid.

•Policies also have a cash value component that 
grows over time.

•Premiums for whole life insurance are typically 
level and do not increase over time. 

•May be suitable for certain individuals based on 
their financial goals, preferences, and 
circumstances. 

Variable Life Insurance

•A type of permanent life insurance that 
combines a death benefit with an 
investment component.

•  Allows policyholders to allocate their cash 
value among a variety of investment 
options, such as stocks, bonds, and mutual 
funds.

•Policyholders can adjust their premiums 
and death benefit amounts, within certain 
limits, based on their changing financial 
needs. 

•Suitable for individuals who are 
comfortable taking on investment risk and 
want the potential for higher returns 
compared to traditional whole life 
insurance.

These policies have exclusions and/or limitations. The cost and availability of insurance depend on factors such as age, health and the type and amount of insurance purchased.  As with most financial decisions, there are expenses associated with the purchase of insurance. Policies 
commonly have mortality and expense charges. In addition, if a policy is surrendered prematurely, there may be surrender charges and income tax implications. Guarantees are based on the claims paying ability of the insurance company.



Long Term Care Insurance 
Long Term Care insurance can help preserve the assets you’ve worked hard to save. 

According to a 2022 survey conducted by Genworth, the national median cost of a private room in a nursing home in 

2022 was $9,034/month. In-home care on average cost $5,148/month for a home health aide. 

Costs of a stay in a long-term care facility may be partially covered by Medicare or health insurance under certain 

circumstances, but even then, only for a limited period. Medicaid requires recipients to have minimal income and assets 

before it will cover the costs of long-term care. As a result, many people are forced to deplete their savings and 

investments to pay for their own care or for that of a loved one.

Long Term Care insurance should be on the radar of anyone who wants to preserve long-term assets. The cost of the 

policy will depend on your age and health at time of purchase, the size of the daily benefit amount you select, and the 

waiting period before benefits begin.

Long Term Care policies can have provisions that include: guaranteed renewability; inflation protection; premium of 

waiver while you are receiving benefits; does not require hospitalization before benefits are paid; etc. 

Some permanent insurance policies can also include LTC riders or Waiver of Premium riders, which can be less expensive 

than a straight LTC policy.

These policies have exclusions and/or limitations. Guarantees are based on the claims paying ability of the issuing company. Long Term Care Insurance or Asset Based Long Term Care Insurance Products may not be suitable for all investors. Surrender charges may apply for early withdrawals and, if made 
prior to age 59 ½, may be subject to a 10% federal tax penalty in addition to any gains being taxed as ordinary income. The cost and availability of Long Term Care insurance depend on factors such as age, health, and the type and amount of insurance purchased. Please consult with your financial 
professional when considering insurance options.



Types of Long-Term Care Insurance 

financial



Health Savings Accounts (HSAs) & How to Effectively Pay Medical Expenses

HSAs are one of the most powerful tax-advantaged tools. They offer 3 distinct tax benefits:
1. Tax deductible contributions     2. Tax deferred growth on earnings       3. Tax free withdrawals for qualified medical expenses

Many people, contribute to their HSA, then use those funds immediately for current medical expenses. This behavior results elimination of tax-
deferred growth, since the contributions are immediately spent from the account, rather than allowing the fund to grow. 

According to the EBRI HSA Database: 
• Over 50% of HSA contributors also take withdrawals in the same year 
• As of 2021, only 12% of HSA owners were invested in anything other than cash 

HSAs Are Unique: Timing Matters 
Unlike other tax-advantaged accounts, HSAs allow unmatched flexibility in timing distributions: 
• A client can incur a medical expense now and reimburse themselves years later 
• There’s no time limit for matching expenses to distributions 

Example: A retiree has a $10,000 qualified medical expense in this year. They can choose to: 
• Reimburse themselves immediately, or Leave funds invested in the HSA to grow tax-deferred, and reimburse themselves in a future year. 
This ability enables long-term investment strategies within HSAs, unlocking the full potential of tax-free growth and tax-free reimbursement. 



Health Savings Accounts (HSAs) & How to Effectively Pay Medical Expenses

Why Strategic HSA Use Matters in Retirement 

Healthcare expenses are a major retirement cost. The average retired couple is expected to spend hundreds of thousands of dollars on 
healthcare over their lifetimes. 
Common HSA-eligible expenses in retirement include: 
• Doctor visits, co-pays, and deductibles 
• Durable medical equipment 
• Medicare premiums 
• Long-term care services 
• Long-term care insurance premiums (within IRS limits) 

These recurring and significant expenses make the HSA a perfect tool for long-term tax-free reimbursements. 

Conclusion: Delay to Maximize 
Using HSA funds immediately sacrifices long-term growth potential and reduces overall tax benefits. 
Optimal strategy: 
• Pay medical costs out-of-pocket when possible 
• Leave HSA funds invested 
• Accumulate receipts for reimbursement later, allowing the account to grow 
• Maximize all three tax benefits—especially tax-free growth 

HSAs are not just medical checking accounts. With the right timing, they’re one of the most effective tax tools available in retirement 
planning. 



Estate Planning Basics
Beneficiary Designations 

▪ Allow you to transfer 
assets directly to 
individuals regardless of 
the terms in your will. 

▪ Life Insurance Policies, 
Retirement Plans, 
Investment Accounts, 
Annuities. 

▪ Person, Charity, or Trust

Wills and Trusts 

▪Directs the distribution of 
all your property and 
assets after your death

▪A will can also name a 
guardian for any child 
under 18. 

Healthcare Directive

▪Appoints the person you 
want making all healthcare 
decisions in the event you 
are not able to. 

▪Allows appointed 
representative to accept or 
refuse any treatment, 
service or procedure. 

Durable Power of 
Attorney

▪Allows you to name a 
trusted person to handle 
financial and legal affairs 
whether you are temporarily 
or permanently unable to 
manage them yourself.

▪Helps bills getting paid, 
deposits into accounts, sign 
documents on your behalf 
and other important tasks. 



College Planning
College Savings Accounts

529 Plan : State-sponsored plan that allows you to save money for your child and pay for college 

expenses tax-free.

Pros: 

• Contributions are typically tax deductible.

• Withdrawals for qualified college expenses exempt for state and federal taxes. 

• Can be used at trade schools, community college, and universities. 

• Gift tax benefits allow you to front-load 5 years of up to $85,000 per person, per beneficiary. 

Cons:

• Can impact financial aid and child’s eligibility on college financial assistance. 

• Limited Investment Options and account owner may not have much control over investment strategy. 

• Earnings of non-qualified withdrawals subject to 10% penalty and to federal income taxes. (i.e., Child not attending college)

• May have restrictions on beneficiary changes. 

◦ Alternatives can include Brokerage Accounts, UTMAs, or Roth IRAs

As with other investments, there are generally fees and expenses associated with participation in a 529 plan. There is also a risk that these plans may lose money or not perform well enough to cover college costs as anticipated. Tax 
implications can vary significantly from state to state. Withdrawals from 529 accounts that are not used for qualified education expenses are subject to taxes and penalties.



Tax Planning Coordination

•Our team will work with your Tax Advisor to coordinator tax savings strategies as we do not provided 
recommendations for taxes. 

•Tax Planning Strategies: (Consult with your tax advisor)

1. Maximizing tax-deferred retirement contributions. 

2. Using other tax-advantage accounts such as HSA, FSA, or Dependent FSA. 

3. Itemized deductions if they exceed standard deductions including mortgage interest and  charitable donations. 

4. Timing of income and paying expenses may help minimize tax liability.

5. Tax-loss harvesting may help minimize tax liability if you have investments that declined in value.

6. Tax credits such as child tax credit, earned income tax credit and education credits. 

7. Tax effective investments such as municipal bonds may provide tax-free income.

Raymond James and its advisors do not offer tax advice. These are not recommendations as each strategy may vary with your personal situation and you should consult with your tax 

professional for the best tax planning strategy for your specific situation.



Questions?

Ryan Pergola CFP®, AIF®   973-434-8051                  rpergola@eaglerockwealth.com

Jocelyn Hernandez 973-434-8047 jhernandez@greenbergandrapp.com

Ronald Greenberg AEP®, CLU    973-434-8080   rgreenberg@greenbergandrapp.com

Jake Greenberg    973-434-8700   jakegreenberg@greenberandrapp.com

Jordan Crowley CFP®   973-313-8310   jcrowley@eaglerockwealth.com

Barbara Smilgis    732-232-9900   bsmilgis@eaglerockwealth.com



Disclosures:

The foregoing information has been obtained from sources considered to be reliable, but we do not guarantee that it is accurate or 

complete, it is not a statement of all available data necessary for making an investment decision, and it does not constitute a 

recommendation. Any opinions are those of the Eagle Rock Wealth Management Inc., team and not necessarily those of Raymond 

James. 

Every investor's situation is unique and you should consider your investment goals, risk tolerance and time horizon before making 

any investment. Prior to making an investment decision, please consult with your financial advisor about your individual situation.

Investing involves risk and you may incur a profit or loss regardless of strategy selected.

Investments mentioned may not be suitable for all investors.
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